
I am pleased to present the report of the Sun International nomination 
committee (the committee) for the financial year ended 30 June 2016.

Report of the 
nomination committee

The committee ensures that the board 

performs effectively. Its members have 

the necessary level of experience and 

competency that are required for leading 

a diverse multi-national group that is in 

a growth phase. Against this context, 

we spent a large portion of the year 

under review recruiting for new and 

well experienced directors to supplement 

the expertise on the board and we are 

pleased to welcome Mr NB Morrison 

and Ms CM Henry as non-executive 

independent directors and Mr DR Mokhobo 

as an executive director.

Composition, 
meetings and 
assessment
The membership of the nomination 

committee consists of four non-executive 

directors, three of whom are independent. 

We are joined by the chief executive, who 

is a standing invitee and occasionally 

relevant subject matter experts may be 

invited to present to the committee. The 

committee met three times during the 

2016 financial year and we consider the 

frequency of meetings adequate to deal 

with the matters that have arisen during 

the year.

The committee’s terms of reference 

prescribe that the effectiveness of the 

committee, its chairman and members 

should be assessed annually. This year 

the committee’s evaluation assessment 

was conducted internally following the 

external evaluation process that was 

conducted in 2015. The results of the 

assessment reflected that the committee 

was performing its functions effectively 

and there were no concerns indicated by 

the committee members or the board.

Roles and 
responsibilities
The committee, in terms of its mandate 

and terms of reference, is responsible for 

regularly reviewing the composition of the 

board and its committees and, if it deems 

it necessary, making recommendations to 

the board on its composition, the 

appointment of new directors and the 

composition of the board committees, to 

ensure the committees are equipped to 

execute their duties effectively.

We also oversee the board and committee 

assessments and provide an oversight role 

into the professional development training 

for directors. We select trustees for the 

group’s various trustee funds and review 

committee succession planning.

In my capacity as chairman of the 

committee, I am also required (or in my 

absence the lead independent director) to 

answer any questions in relation to the 

committee at the annual general meeting 

of shareholders.

Recommendation of 
new board members
In reviewing the composition of the board 

and recommending the appointment of 

the new directors the committee 

considered the following key elements:

• the current board size, diversity and 
demographics to ensure a balance of 
skills, views, experience and knowledge 
relating to the environment in which 
the company operates as well as the 
company’s overall strategic objectives;

• ensuring a balance of executive and 
non-executive directors, of whom 
sufficient should be independent; 
and

• the qualifications and experience of 
the new candidates and their 
specific value add that they could 
bring to the group and committee 
succession planning.

We continue to give consideration as to 

the composition of the board and believe 

that with the recent appointments the 

board is well structured and balanced.

Board, committee and 
company secretary 
evaluation
The committee is also tasked with 

evaluating the effectiveness of the 

various board committees, as well as the 

evaluation of the chairman of the board, 

the lead independent director, the board 

and each board member. Directors are 

not present when their performance is 

discussed and each individual director 

receives their feedback by way of a 

one-on-one meeting. These assessments 

may identify areas for development, which 

are addressed. They also inform the nature 

of the professional board training which 

is regularly provided for board members. 

The group makes external professional 

training available for board members at 

the group’s expense. Internal training 

sessions are also provided, which are 
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customised to be directly relevant to the 

environment in which the group operates. 

Directors who retire by way of rotation are 

only put forward for re-election based on 

the outcome of their individual evaluations.

The committee also performs the annual 

evaluation of the expertise, competence 

and qualifications of the company 

secretary and provides a recommendation 

to the board, based on which the board 

determines whether the company 

secretary is suitable to hold office. Having 

performed this assessment once again in 

2016, the committee recommended to 

the board and the board concurred that 

the company secretary demonstrated 

continued suitability to hold office.

We bid farewell to Ms Reddiar who 

diligently served as company secretary 

for six years and welcome Mr Andrew 

Johnston as group company secretary.

Assessment of 
independence
The committee conducts an annual 

assessment of the independence of all 

non-executive directors and in particular 

those directors who have served on the 

board for longer than nine years. The 

committee applies the criteria set out in 

King III, the JSE Listings Requirements and 

the Companies Act, to assess the 

independence of directors. Its findings are 

presented in the Report of the board.

As I am not considered independent given 

my shareholding in the company, the 

group has applied to the JSE and received 

a dispensation for me to continue to chair 

the committee.

Conclusion
The committee is well positioned to 

provide recommendations and guidance 

to the board in terms of its mandated 

duties and will continuously review and 

monitor the effectiveness of the board 

and its various committees.

MV Moosa 

Chairman of the nomination committee

14 October 2016

GrandWest, Cape Town

REPORT OF THE NOMINATION COMMITTEE CONTINUED
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